GUIDELINE #9: TRANSITION PERIOD FOLLOWING ELECTION

Any action described below should not be taken after election day for new municipal council
or TWOMO representatives and up to the first day of the term of the new board:

e appointment or removal from office of any member of the board;

¢ hiring or dismissal of any employee of the board;

e disposition of any real or personal property of the DSSAB which had a value
exceeding $50,000 when it was acquired by the DSSAB (unless the disposition was
included in the most recent budget adopted by the DSSAB before nomination day);

¢ making any expenditures or incurring any other liability which exceeds $50,000
(unless the liability was included in the most recent budget adopted by the DSSAB

before nomination day), excluding normal day to day business expenditures e.g.
Ontario Works.
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